Instructional (70% State Share; 30% Local Share)

Teachers - K-3

Teachers - 4-6

Teachers - 7-9

Teachers - 10-12

Teachers - Career Technical
Teachers - Special Education
School Counselors
Supervisors

Special Education Assessessment

Principals

ESL

Translators

Art

Assistant Principals
Music

Physical Education
Librarians
Psychologists

)

Multiply number of each type|
of position by its ratio per
ADM to obtain total
allocated positions for each

v

Add all position type totals |

Multiply total number of
positions by insurance

together
)\

Multiply total positions by
BEP instructional salary

SUB-TOTAL
SALARY

Is cost of living
in county greater
than statewide
average?

NO

Multiply sub-total by cost
differential factor (CDF),
the ratio of county private
wages to statewide private
wages

TOTAL SALARY

premium amount paid ($4,665)

Multiply total salary allocation
combined Social Security and
retirement rates (16.70%)

by

J

TOTAL SOCIAL SECURITY/
RETIREMENT

TOTAL INSURANCE

——

TOTAL

Adjust local share (30%) by fiscal capacity index to determine equalized local share




Classroom (75% State Share; 25% Local Share)

Personnel

Non-Personnel

Nurses

Instructional Assistants
Special Education Assistants
Library Assistants

Multiply number of each type
of position by its ratio per
ADM to obtain total allocated
positions

Add all position type
totals together

)

Multiply total positions by
BEP classroom salary

|

SUB-TOTAL SALARY

Is cost of living
in county greater
than statewide
average?

NO

Multiply total by cost
differential factor (CDF), the
ratio of county private wages
to statewide private wages

At-Risk Students

Substitute Teachers

Alternative Schools

Duty-Free Lunch

Textbooks

Classroom Materials and Supplies
Instructional Equipment
Classroom-related Travel

Exit exams

Career Tech Center Transportation
Technology

Multiply categorical ADM by specific dollar
amount allocated for each component

Multiply total number of
positions by insurance
premium amount paid ($4,354)

Multiply the total salary allocation
by combined Social Security and
Retirement Rate (18.17% )

------- >
TOTAL SOCIAL

TOTAL SALARY SECURITY/ TOTAL
RETIREMENT INSURANCE

TOTAL NON-
PERSONNEL

l_\LI

TOTAL

|Adjust local share (25%) by fiscal capacity index to determine equalized local share




Non-Classroom (50% State Share; 50% Local Share)

System Secretaries
School Secretaries

Custodians

Superintendent &
Technology
Coordinator

Pupil Transportation
(prior 3yr. avg + inflation)
Maintenance &
Operations (calculated sq. ft. X
$3.00)

Multiply number of each type
of position by its ratio per
ADM to obtain total allocated
positions for each category

Divide calculated square

Capital Outlay
100 sq ft per total K-4 ADM x $100/sq ft
110 sq ft per total 5-8 ADM x $108/sq ft
130 sq ft per total 9-12 ADM x $106/sq ft
Add equipment (10% of sq ft cost)
Add architect’s fee (5% of sq ft cost)
Add debt service (20 yrs @ 6.00%)
Divide total by 40 yrs = annual amount

Non-Instructional
Equipment
Multiply categorical ADM
by specific dollar amount
allocated for each
component

footage by 22,376 to
obtain total allocated
positions

45% of transportation
and 60% of M&O
allocated for salaries

55% of

transportation

and 40% of

M&O allocated
for service cost

Total positions for
each position type

¢—l

Multiply total of each position

type by its relevant salary
SUB-TOTAL
SALARY
Multiply total positions by
Insurance premium Multipy salaries by
amount ($4,354, or $6,531 17.51 % for insurance
Is cost of living in NO for superintendents and premiums
county greater tech coordinators)
than statewide
average?
Multiply the total salary allocation
: by combined Social Security and
z?#g:g:\’;i;?gc?grc(ocsé':) the Retirement Rate (18.17%) for non-
ratio of county private wages ) ?gr;ﬂ;::?ﬁtgﬁéZ?‘gne;nodR 16.70%
to statewide private wages technology coor dinators
TOTAL SOCIAL SECURITY/ TOTAL
TOTAL SALARY " | RETIREMENT INSURANCE

l

|

l

TOTAL

J

|Adjust local share (50%) by fiscal capacity index to determine equalized local share
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